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200 E. Broadway 
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Voice: (575) 397-9230       FAX: (575) 397-9212 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Human Resources Department 
City of Hobbs 

200 E. Broadway 
Hobbs, NM 88240 

Ph: (575) 397-9230 Fax: (575) 397-9212 
www.hobbsnm.org 

www.governmentjobs.com 
 

This bulletin, updated on a weekly basis, lists our current job vacancies.  A City of Hobbs Application is available in the Human 
Resources Department, and may be returned to the same office or mailed to the address above.  A resume will only be accepted 
with a fully completed City of Hobbs application packet.  Our office hours are Monday through Friday, 8:00 a.m. – 5:00 p.m. 
mountain time.   
 
Positions will be posted for at least five (5) New Mexico Department of Labor working days and may be closed at any time 
thereafter.  The Human Resources Department bulletin board is the official posting.  APPLICANTS WILL BE REQUIRED TO 
UNDERGO AND PASS A CONTROLLED SUBSTANCE TEST IF A CONDITIONAL OFFER OF EMPLOYMENT IS EXTENDED.  
Applicants may undergo a criminal history background, reference check and polygraph examination; upon a conditional job offer a 
drug screen, agility test, functional capacity evaluation, psychological evaluation and medical screening will be conducted.  Some 
convictions or deferred adjudication may be considered a contraindication for employment with the City of Hobbs.  Employees who 
are required to possess a commercial drivers license (CDL) are required to undergo alcohol and controlled substance testing which 
include pre-employment (controlled substance only), post-accident, reasonable suspicion, return to duty, follow-up and random 
testing.  The City of Hobbs is an Equal Opportunity Employer and a Drug-Free work place.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the non-essential functions.  We ask that you not contact the personnel 
responsible for interviewing the position of which you are applying; instead, wait for us to contact you.  Please ensure the Human 
Resources Department has your present points of contact.  All applicants may not be interviewed. 
 
SELECTION GUIDELINES 
Formal application, review of education and experience; oral interview and reference check; job related tests may be required.  The 
City of Hobbs requires applicants applying for a clerical position to take a typing, keyboard skills and 10-key test upon return of 
application to the Human Resources Department.  This test is conducted by the Human Resources Office. The testing hours are 
Monday thru Friday from 8:00 a.m. to 11:00 a.m. and from 1:00 p.m. to 4:00 p.m.  Test results, pass or fail, are valid for six (6) 
months.  Applicants may retest every seven (7) calendar days. 
 
Applications are position specific.  An applicant may apply for one position on a single application form; any additional or new 
positions must have a new application submitted. 
 
The duties listed are intended only as illustrations of the various types of work that may be performed.  The omission of specific 
statements of duties does not exclude them from the position if the work is similar, related or a logical assignment to the position. 

 
Revised Publishing Date: 11/10/2016 

 
Regular Full-Time Positions 
Building Official – CS#211 
Control Operator – Utilities#343 
Express Transportation Driver – Express#175 
Irrigation Specialist – Golf# 144 INTERNAL ONLY – CLOSES 11/15/16 @ 11:59pm 
 
Temporary/Seasonal Positions 
Seasonal Parks Maint. Worker – Parks#123 
Seasonal Trail Maint. Worker – Golf#883 
 
 
 
 
 
 

 
Regular Full-Time Public Safety Positions 
Certified Firefighter-EMT – Fire#2016-6 
Certified Police Officer – Police#2016-4 
Non-Certified Firefighter-EMT – Fire#2016-6 
Non-Certified Police Officer – Police#2016-4 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Building Official #211 
Community Services 

$29.58 per hour to $34.02 per hour (DOE) (Hiring Range) 
$29.58 per hour to $47.27 per hour (Full Range) 

SHIFT:  8:00 a.m. to 5:00 p.m. – Monday thru Friday 
POSTED:  November 10, 2016 – Position will remain open until filled and may close any time 5 days after the posting date. 

 

ESSENTIAL DUTIES 

Responsible for the overall direction and coordination of all activities within the Building Division. Reviews requests for 
and issues building permits to licensed general contractors for commercial use and to general contractors and 
homeowners for residential use. Accepts payments for permits.   Reviews and approves plans, specifications, and 
standards according to the International Building Codes. Directs building inspection activities to insure conformance with 
building and adopted codes.  Halts construction on work done without a building permit.  Assists with inspections on 
residential and commercial structures during construction to ensure that components such as footings, foundations, 
framing, insulation, and stairways meet provisions of building codes, and safety laws. The compliance with approved 
plans, specifications, and standards.  Coordinates with General, Electrical, Mechanical and Plumbing Inspectors.  
Issues correction notices or citations that have not been corrected.  Enters and maintains building permits, approved 
plans, inspection records and prepares monthly reports.  Responds to questions explaining, interpreting or providing 
guidance regarding applicable codes and permits to general public, architects, engineers, contractors, and developers 
or refers to the appropriate source.  Investigates problems or complaints regarding commercial and residential buildings, 
construction, and code compliance.  Ensures that all architects and engineers working within the city have proper New 
Mexico licensing.  Act as a representative for the City of Hobbs, attending local and State code adoption meetings, etc.  
Coordinates meetings with both internal and external representatives regarding commercial projects.  Sends out 
surveys to other public entities to maintain current fee schedules and to become familiar with their city code regulations. 
 

PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience 
 
Graduation from high school or GED, plus 2 years of college level course work in Business Administration or a related 
field and five years of recent experience as a building inspector with a public entity.  An equivalent combination of 
education and experience may be substituted to meet the minimum qualifications. 
 
Knowledge, Skills, and Abilities 
 
(A) Bilingual preferred but not required. 
(B) Extensive knowledge of principals, practices and methods of the building industry to include drafting, 

engineering, construction techniques.  
(C) Knowledge of state and local ordinances, regulations applicable to building codes. 
(D) Ability to read, comprehend, and interpret complicated technical written materials, plans, diagrams, and 

specifications. 
(E) Ability to effectively present information to individuals, contractors, architects, engineers, inspectors, business 

owners, or City officials who may be at times irate or disgruntled. 
(F) Ability to utilize a computer with associated software. 
(G) Ability to climb ladders and scaffolding at heights of 20 feet or higher. 
(H) Ability to work independently and to complete daily activities according to work schedule.  
(I) Ability to effectively communicate orally and in writing.   
(J) Ability to understand, follow and transmit written and oral instructions. 
(K) Ability to establish and maintain effective working relationships with City departments, contractors, architects, 

engineers, state inspectors, and general public. 

LICENSING AND CERTIFICATIONS 
 
(A) Valid New Mexico issued driver’s license. 
(B) Must possess and maintain an International Code Counsel Building Official Certification(CBO) or must possess 

within 6 months of hired date. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Certified Firefighter-EMT/Paramedic #2016-6 
Fire 

 $14.05 per hour to $16.16 per hour (DOE) (Hiring Range) 
Sunday thru Saturday – 24 hour shifts 

24 hours on; 48 hours off (based on 2,920 hours duty time per year) 
POSTED:  September 30, 2016 – Will close on November 10, 2016 at 11:59p.m. 

  
ESSENTIAL DUTIES 
 
Regular attendance is required to perform the duties of this position. Performs firefighting and rescue activities including 
driving fire apparatus, operating pumps, laying hose, and performing fire combat, containment and extinguishment 
tasks. Performs emergency aid activities including administering emergency care and providing other assistance as 
required.  Utilizes all skills, procedures and medications within NM State EMT scope of practice and other special skills 
if applicable. Participates in fire drills, attends classes in firefighting, emergency medical, hazardous materials, and 
related subjects. Operates radio and other communication equipment. Maintains fire and EMS equipment, apparatus 
and facilities; Performs minor repairs to departmental equipment. Participates in the inspection of buildings, hydrants 
and other structures in fire prevention programs. Performs general maintenance work in the upkeep of fire facilities and 
equipment; Cleans and washes walls and floors; Cares for grounds around station; Makes minor repairs; Washes, 
hangs and dries hose; Washes, cleans, polishes, maintains and tests apparatus and equipment. Assists in developing 
plans for special assignments such as emergency preparedness, communications, training programs, firefighting, 
hazardous materials, and emergency aid activities.  
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience  
 

Reached the age of majority (18 years of age).  Must hold a High School diploma or GED at date of hire.  Prefer 
thirty six (36) college credit hours or two (2) years general verifiable and proven paid work experience.  Must be 
certified NM State EMT, and/or Firefighter I & II IFSAC. National Registry certified EMT’s must enroll and complete 
NM EMT bridge course as soon as possibly upon appointment.   Must be of good moral character; Prefer Honorable 
Discharge from any of the Armed Forces of the United States (if applicable). Have not been convicted of or pled 
guilty to or entered a plea of nolo contendere to any felony charge or, within the three-year period immediately 
preceding their application, to any violation of any federal or state law or local ordinance relating to aggravated 
assault, theft, driving while intoxicated, controlled substances or other crime involving moral turpitude and have not 
been released or discharged under dishonorable conditions from any of the armed forces of the United States. After 
examination by a certified psychologist, found to be free of any emotional or mental condition which might adversely 
affect performance as a Firefighter and/or EMT or be prohibited from successfully completing prescribed basic 
training.   

 
Knowledge, Skills, and Abilities 
 
(A) Ability to learn the operation of fire suppression, rescue, and other emergency equipment.  
(B) Ability to learn to apply standard firefighting, emergency aid, hazardous materials, and fire prevention 

techniques.  
(C) Ability to perform strenuous or peak physical effort during emergency, training or station maintenance activities 

for prolonged periods of time under condition of extreme heights, intense heat, cold or smoke. 
(D) Ability to act effectively in emergency and stressful situations. 
(E) Ability to meet the special requirements listed below. 
 
SPECIAL REQUIREMENTS 
 
(A) Must possess, or be able to obtain by time of hire, a valid driver’s license without record of suspension or 

revocation in any state for the past three (3) years. 
(B) Must possess or obtain, and maintain a valid state Class E driver’s license upon hire. 
(C) No felony convictions or disqualifying criminal histories within the past seven (7) years. 
(D) Must be able to read and write the English language. 
(E) Must be able to meet Department physical standards. 
(F) Must be able to meet City of Hobbs Fire Department Certification and Licensure policy. 
(G) Maintain insurability and operate city vehicles in accordance with insurance policy. 
(H) Residency requirement: See personnel rules Sec. 2.56.1030 City of Hobbs Fire Department Administrative 

Policy residency requirement. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Certified Police Officer #2016-4 
Police 

Certified - $24.78 per hour to $28.50 per hour (DOE) (Hiring Range) 
$24.78 per hour to $31.84 per hour (Full Range) 

Ten (10) Hour Shifts; Sunday thru Wednesday or Wednesday thru Saturday  
on Day, Evening, and Midnight shifts 

Days: 7:00 a.m. to 7:00 p.m. or 7:00p.m. to 7:00a.m.  
POSTED: October 7, 2016 – Will close on December 7, 2016 at 11:59p.m. 

 
ESSENTIAL DUTIES 
 
Regular attendance is required to perform the duties of this position. Works on rotating shifts performing security patrols, traffic 
control, investigation and first aid at accidents, detection, investigation and arrest of persons involved in crimes or misconduct. Works 
on assigned shift using own judgment in deciding course of action, expected to handle difficult and emergency situations without 
assistance. Works mandatory extra duty assignments as needed. 

 
Maintains normal availability by radio or telephone for consultation on major emergencies or precedent. Carries out duties in 
conformance with Federal, State and City laws and ordinances. Patrols city streets, parks, commercial and residential areas to 
preserve the peace and enforce the law.  Prevent or detect and investigate misconduct involving misdemeanors, felonies and other 
law violations and to otherwise serve and protect. Responds to emergency radio calls and investigates accidents, robberies, civil 
disturbances, domestic disputes, fights, drunkenness, missing children, prowlers, abuse of drugs, etc.  Takes appropriate law 
enforcement action. Interrogates suspects, witnesses and drivers.  Preserves evidence, arrests violators,   investigates and renders 
assistance at scenes of vehicular accidents.  Summons ambulances and other law enforcement vehicles.  Takes measurements and 
draws diagrams of scene.  
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 

Graduation from an accredited high school or equivalent required. Supplemented by a two-year community college degree 
or vocational school training in police science, law enforcement, criminal justice administration, public administration, or a 
related field preferred; or an equivalent combination of education and experience. 
 

Knowledge, Skills, and Abilities: 
 
(A) General knowledge of modern law enforcement principles, procedures, techniques, and equipment. 
(B) Ability to learn the applicable laws, ordinances, and department rules and regulations. 
(C) Ability to perform work requiring good physical condition and ability to communicate effectively orally and in writing. 
(D) Ability to establish and maintain effective working relationships with subordinates, peers and supervisors; Ability to exercise 

sound judgment in evaluating situations and in making decisions; Ability to follow verbal and written instructions.  
(E) Ability to meet the special requirements listed below. 
(F) Ability to learn the city’s geography. 
(G) Skill in operation of listed tools and equipment. 
(H) Must meet New Mexico Department of Public Safety requirements for the position. 
 
LICENSING AND CERTIFICATIONS 
 

(A) Valid State issued Driver’s License 
(B) CPR/First Aid certification 
(C) Residency requirement: Take home vehicles will be provided for officers who permanently reside within the 5 mile planning 

radius of the City. Officers living outside the 5 mile planning radius of the City will not be provided a take home vehicle. 
 
 

 
*The EEOP Utilization report can be obtained, upon request, at the Human Resources Department. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Control Operator - Uncertified, I, II, III, or IV #343 
Utilities 

$14.18 per hour to $22.82 per hour (DOE) 
SHIFT:  Rotating 

POSTED:  September 8, 2016 – Position will remain open until filled and may close any time 5 days after the posting date. 
 
ESSENTIAL DUTIES 
 
Monitors and maintains equipment in relation to the wastewater treatment plant and pump stations on assigned shift. Ensures that 
wastewater and biosolids undergo appropriate treatment/stabilization methods according to local, state and federal regulations and to 
protect public health. Monitors and as directed, operates computerized control systems and related equipment within the wastewater 
treatment plant to regulate liquid waste, sewage treatment and the disposal of sewage and wastes. Operates associated thickening 
equipment (pumps, grinders, centrifuge) to maintain proper biological treatment capabilities. Loads biosolids for transport to landfill. 
Operates and maintains assorted pump stations, wet wells and controls. Operates assorted pumps and valves used to control flows 
and treatment processes based upon established parameters. Periodically patrols plant to check equipment operating status and the 
respective treatment processes for proper operation and to maintain facility security. Monitors and reads recording instruments used 
for flow measurement, chemical consumption, disinfection and odor control. Detects malfunctions and notifies supervision promptly to 
insure plant systems and equipment are operating within prescribed limits. Utilizes and maintains specialized safety equipment 
(SCBAs, gas detectors, ventilators, etc) associated with safely handling of the respective chemicals and compounds. Collects various 
samples to detect chemical and bacterial content, conducts basic laboratory testing procedures and makes adjustments to facility 
processes as directed. Records and maintains reports concerning plant operations. Completes work orders issued for equipment 
maintenance, repairs and calibration.  Performs security checks throughout plant and on grounds. Performs various housekeeping 
assignments.  Assists in the installation and repair of plant machinery utilizing assorted light and heavy equipment.  Performs repairs 
on various concrete surfaces as needed. Operates equipment specific to corrosion control and the application of industrial coatings.  
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience – Control Operator – $14.18 – $16.31per hour (DOE) 
 Graduation from high school or GED equivalent required with one year plant experience preferred. 
 
Education and Experience – Control Operator I – $14.18 – $16.31 per hour (DOE) 

Graduation from high school or GED equivalent required and possess a NM Wastewater Systems I, which requires one year 
experience in a wastewater utility plus 10 training credits. 

 
Education and Experience – Control Operator II – $16.08 - $18.49 per hour (DOE) 

Graduation from high school or GED equivalent required and possess a NM Wastewater Systems II, which requires two 
years experience in a wastewater utility plus 30 training credits. 

 
Education and Experience – Control Operator III – $17.95 - $20.64 per hour (DOE) 

Graduation from high school or GED equivalent required and possess a NM Wastewater Systems III, which requires four 
years experience in a wastewater utility plus 50 training credits, and Compost Operator certification. 

 
Education and Experience – Control Operator IV – $19.84 – $22.82 per hour (DOE) 

Graduation from high school or GED equivalent required and possess a NM Wastewater Systems IV, which requires one 
year as a level III certificate holder plus 80 training credits, and Compost Operator certification. 

 
Knowledge, Skills, and Abilities: 
 
(A) Basic knowledge of processing equipment, facilities and procedures. Working knowledge in the maintenance, construction 

and repair activities associated with mechanical systems.   
(B) Basic computer skills for entering sample results into a computer and monitoring the treatment process. Ability to perform 

basic mathematical calculations.  
(C) Ability to learn basic laboratory techniques and procedures for analyzing wastewater samples.  
(D) Ability to work under conditions with objectionable odors and potentially hazardous environments. Ability to work within 

trenches and at various heights.  
(E) Ability to work rotating shift work, and provide additional coverage when deemed necessary. 
(F) Ability to read and understand basic process, piping and electrical schematics.   
(G) Ability to operate and maintain light and heavy equipment. 
(H) Ability to meet ultimate prescribed certification level as per the certification and training policy. 
(I) Ability to work independently and to complete daily activities according to work schedule.  
(J) Ability to effectively communicate orally, via radio and in writing. Ability to understand, follow and transmit written and oral 

instructions in English. 
(K) Ability to establish and maintain effective working relationships with Wastewater Treatment Plant personnel, Utilities 

personnel, and the general public. 
 
LICENSING AND CERTIFICATION 
 
(A) Valid state issued driver’s license. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Express Transportation Driver #175 
Regular Full-Time - Public Transportation 
$12.32 per hour to $14.17 per hour (DOE) 

$12.32 per hour to $19.65 per hour (Full Range) 
SHIFT: Monday – Saturday, 7:00 a.m. to 5:00 p.m.; 40 hours per week (hours/days vary) 

POSTED:  November 3, 2016 – Position will remain open until filled and may close any time 5 days after the posting date. 
 
ESSENTIAL DUTIES 

Operates a wheelchair accessible, passenger vehicle to transport passengers within set schedule to specific 
destinations.  Is responsible for passenger safety, comfort, and satisfaction, while insuring compliance with 
all State and Federal driving guidelines.  Assists passengers with packages, getting on or off the bus, 
operates hydraulic wheelchair lifts to assist disabled or elderly passengers as needed, insuring passengers 
are buckled and hold down straps are secured.  Regulates heating, lighting, and ventilating systems for 
passenger comfort.  Collects fares, dispenses passes and maintains an accurate accounting of receipts.  
Inspects each bus at the beginning and end of each shift, checking fluid levels, battery, hoses, brakes and 
brake lights, turn signal indicators, dash lights, horn, wipers and washers, fans, mirrors, wheels and tire 
pressure, emergency door, fire extinguisher and first aid kit.  Ensures that vehicle is clean, inside and out, 
windows are not cracked, seats are not torn, and wheelchair lift works properly.   Keeps time and mileage 
records of pick-up and drop off of each passenger.  Must be able to recognize, create and follow logical 
sequences for picking up and dropping off passengers in an efficient manner.  Completes daily paperwork.  
Utilizes mobile base radio to receive schedule changes in passenger destinations.  Assists in dispatching as 
needed.  Assists in cleaning the office and break room areas.  

 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience 
 

Graduation from high school or GED equivalent with prior public contact work preferred.  Previous 
driving experience preferred. 

 
Knowledge, Skills, and Abilities: 
 
(A) Considerable knowledge of traffic laws, ordinances, rules, driving courtesies and good knowledge of 

geographical area. 
(B) Ability to obtain First Aid, CPR, Defensive Driving certifications and any federal or state required 

training standards.    
(C) Ability to work on Saturdays and/or ability to report to duty on short notice. 
(D) Ability to deal courteously, tactfully, and cooperatively with the public, including those who are under 

stress, and who may be angry, hostile, verbally aggressive, or those who use language that would be 
considered inappropriate in normal business interactions. 

(E) Ability to diffuse situations as needed. 
(F) Ability to work and relate to others in a wide variety of situations.  
(G) Ability to operate a transit vehicle in a safe manner while maintaining awareness of other vehicles, 

radio traffic, and passenger conduct.   
(H) Ability to establish and maintain effective working relationships with City Clerk’s staff and general 

public. 
 
LICENSING AND CERTIFICATIONS 
 
(A) Valid Class “C” CDL Driver’s License. 
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Irrigation Specialist #144 
Internal Posting – Current City Employees Only 

Parks 
$17.95 per hour to $20.64 per hour (DOE) (Hiring Range) 

$17.95 per hour to $28.69 per hour (Full Range) 
SHIFT:  6:00 a.m. to 2:00 p.m. – Monday thru Friday; every other weekend  

(40 hours per week) (Varies by season) 
POSTED:  November 8, 2016 – Will close on November 15, 2016 at 11:59pm. 

 

ESSENTIAL DUTIES 
Performs supervisory duties in designing and planning the installation, repair, and maintenance of irrigation systems for 
turf and plants at municipal buildings, parks, sports fields, cemeteries, city medians, planters, and tree lines citywide.  
Monitors and maintains irrigation budget for Parks, Cemetery, and Sports field departments. Troubleshoots irrigation 
problems such as locating broken or faulty, underground wiring, pumps, locating valves, or controller malfunctions.  
Drafts and designs irrigations systems by measuring each location and scaling to a blueprint.  Prepares a supply list 
from the blueprints and orders all the necessary material.  Maintains an adequate inventory of irrigation equipment, 
materials and supplies.  Assists in the preparation of specification, estimates, and bids for machinery, equipment, 
materials, and contractor services related to irrigation.  Ensures that tools and equipment are properly maintained and 
kept in proper working condition.  Prepares reports and field notes describing irrigation requirements of individual 
systems allowing supervisor to coordinate irrigation scheduling with turf maintenance.  Operates equipment such as 
electronic devices, weed eater, ditcher/backhoe, walk-behind ditcher, bobcat front-end loader, tractors, compactors, 
cement mixer, jackhammers and hand tools.  Assists in repairing, replacing and adjusting irrigation heads, valves, pipes 
and fittings, timer devices and other equipment as needed.   
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 
Graduation from high school or GED equivalent preferred with five years of experience in repair and maintenance work, 
two of which to be with irrigation or plumbing work. 
 
Knowledge, Skills, and Abilities: 
 
(A) Working knowledge of equipment, materials and supplies used in turf irrigation maintenance and plumbing 

irrigation design.  
(B) Working knowledge of basic water hydraulics, turf, soil and tree water requirements. 
(C) Ability to understand the dynamics of irrigation systems.  
(D) Ability to learn to read blue prints.  
(E) Knowledge of electrical wiring.  
(F) Ability to work independently and to complete daily activities according to work schedule.  
(G) Ability to effectively communicate orally and in writing.   
(H) Ability to understand, follow and transmit written and oral instructions. 
(I) Ability to establish and maintain effective working relationships with Parks, Recreation, & Community Affairs 

personnel and general public. 
 
LICENSING AND CERTIFICATIONS 
 
(A) Valid state issued driver’s license. 
(B) Ability to acquire State Certificate JMS-6, Journeyman lawn sprinkler technician license. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Non-Certified Firefighter-EMT #2016-6 
Fire 

$39,420 (annual) – Academy Duration 
SHIFT:  Sunday thru Saturday – 24 hour shifts 

24 hours on; 48 hours off (based on 2,920 hours duty time per year) 
12-16 Week Academy 

POSTED:  September 30, 2016 – Will close on November 10, 2016 at 11:59p.m. 

 

ESSENTIAL DUTIES 
 
Protects life and property by performing firefighting, rescue, emergency medical care, hazardous materials 
mitigation, fire prevention and public education duties.  Maintains fire and EMS equipment, apparatus, and 
facilities. 
 
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 

Reached the age of majority (18 years of age). Must hold a High School diploma or GED at date of hire.   
Must be of good moral character; Prefer Honorable Discharge from any of the Armed Forces of the 
United States (if applicable). Have not been convicted of or pled guilty to or entered a plea of nolo 
contendere to any felony charge or, within the three-year period immediately preceding their application, 
to any violation of any federal or state law or local ordinance relating to aggravated assault, theft, driving 
while intoxicated, controlled substances or other crime involving moral turpitude and have not been 
released or discharged under dishonorable conditions from any of the armed forces of the United States. 
After examination by a certified psychologist, found to be free of any emotional or mental condition which 
might adversely affect performance as a Firefighter and/or Paramedic or be prohibited from successfully 
completing prescribed basic training. 

 
Knowledge, Skills, and Abilities: 
 
(A) Ability to learn the operation of fire suppression, rescue, and other emergency equipment.  
(B) Ability to learn to apply standard firefighting, emergency aid, hazardous materials, and fire prevention 

techniques.  
(C) Ability to perform strenuous or peak physical effort during emergency, training or station maintenance 

activities for prolonged periods of time under condition of extreme heights, intense heat, cold or 
smoke. 

(D) Ability to act effectively in emergency and stressful situations. 
(E) Ability to meet the special requirements listed below. 
 
SPECIAL REQUIREMENTS 
 
(A) Must possess, or be able to obtain by time of hire, a valid driver’s license without record of 

suspension or revocation in any state for the past three (3) years. 
(B) Must possess or obtain, and maintain a valid state Class E driver’s license upon hire. 
(C) No felony convictions or disqualifying criminal histories within the past seven (7) years. 
(D) Must be able to read and write the English language. 
(E) Must be able to meet Department physical standards. 
(F) Maintain insurability and operate city vehicles in accordance with insurance policy. 
(G) Must be able to meet City of Hobbs Fire Department Certification and Licensure policy. 
(H) Residency requirement: See personnel rules Sec. 2.56.1030 City of Hobbs Fire Department 

Administrative Policy residency requirement. 
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AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Non-Certified Police Officer #2016-4 
Police 

$24.78 – $28.50 hour (DOE) (Hiring Range) 
Ten (10) Hour Shifts; Sunday thru Wednesday or Wednesday thru Saturday  

on Day, Evening, and Midnight shifts 
Days: 7:00 a.m. to 7:00 p.m. or 7:00p.m. to 7:00a.m.  

POSTED: October 7, 2016 – Will close on December 7, 2016 at 11:59p.m. 
 

ESSENTIAL DUTIES 
 
Regular attendance is required to perform the duties of this position. Works on rotating shifts performing security patrols, traffic 
control, investigation and first aid at accidents, detection, investigation and arrest of persons involved in crimes or misconduct. Works 
on assigned shift using own judgment in deciding course of action, expected to handle difficult and emergency situations without 
assistance. Works mandatory extra duty assignments as needed. 

 
Maintains normal availability by radio or telephone for consultation on major emergencies or precedent. Carries out duties in 
conformance with Federal, State and City laws and ordinances. Patrols city streets, parks, commercial and residential areas to 
preserve the peace and enforce the law.  Prevent or detect and investigate misconduct involving misdemeanors, felonies and other 
law violations and to otherwise serve and protect. Responds to emergency radio calls and investigates accidents, robberies, civil 
disturbances, domestic disputes, fights, drunkenness, missing children, prowlers, abuse of drugs, etc.  Takes appropriate law 
enforcement action. Interrogates suspects, witnesses and drivers.  Preserves evidence, arrests violators,   investigates and renders 
assistance at scenes of vehicular accidents.  Summons ambulances and other law enforcement vehicles.  Takes measurements and 
draws diagrams of scene.  
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 

Graduation from an accredited high school or equivalent required. Supplemented by a two-year community college degree 
or vocational school training in police science, law enforcement, criminal justice administration, public administration, or a 
related field preferred; or an equivalent combination of education and experience. 
 

Knowledge, Skills, and Abilities: 
 
(A) General knowledge of modern law enforcement principles, procedures, techniques, and equipment. 
(B) Ability to learn the applicable laws, ordinances, and department rules and regulations. 
(C) Ability to perform work requiring good physical condition and ability to communicate effectively orally and in writing. 
(D) Ability to establish and maintain effective working relationships with subordinates, peers and supervisors; 
(E) Ability to exercise sound judgment in evaluating situations and in making decisions; 
(F) Ability to follow verbal and written instructions.  
(G) Ability to meet the special requirements listed below. 
(H) Ability to learn the city’s geography. 
(I) Skill in operation of listed tools and equipment. 
(J) Must meet New Mexico Department of Public Safety requirements for the position. 
 
LICENSING AND CERTIFICATIONS 
 
(A) Valid State issued Driver’s License 
(B) CPR/First Aid certification 
(C) Residency requirement: Take home vehicles will be provided for officers who permanently reside within  the 5 mile  

planning radius of the City. Officers living outside the 5 mile planning radius of the City will not be provided a take home  
vehicle. 

 
 

 
*The EEOP Utilization report can be obtained, upon request, at the Human Resources Department. 

 
 
 
 
 



 
 
 
 
 
 
 

 
Apply: Human Resources Department 

City of Hobbs 
200 E. Broadway 
Hobbs, NM 88240 

Voice: (575) 397-9230       FAX: (575) 397-9212 
Apply online at: www.governmentjobs.com 

 
 

AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Seasonal Parks Maintenance Worker #123 
Seasonal - Parks 

$12.32 per hour to $14.17 per hour (DOE) (Hiring Range) 
$12.32 per hour to $19.65 per hour (Full Range) 

SHIFT:  6:00 a.m. to 3:00 p.m.  - Monday thru Friday; some weekends possible 
POSTED:  November 8, 2016 – Position will remain open until filled and may close any time 5 days after the posting date. 

 

ESSENTIAL DUTIES 
Installs, repairs, and maintains turf for parks, cemeteries, and tree lines citywide.  Performs duties such as 
mowing, weed eating, edging, seeding, fertilizing, laying sod, aerating, and applying pesticides and 
herbicides.  Picks up trash barrels and litter from all city parks.  Cleans park bathrooms and replenishes 
supplies.  Assembles, repairs, replaces, and maintains park equipment as needed including the removal of 
graffiti.  Assists in the construction of new park facilities, including clearing, grading, drainage, plantings and 
foundation work.  Operates trucks, and tractors of various sizes and weight in loading hauling and unloading 
of various equipment and supplies.  Performs routine repairs and maintenance for assigned vehicles and 
equipment.  Completes checklists for any vehicles utilized. Operates mowers, weed eaters, edgers, blowers,  
chippers, spreaders, hand tools, pneumatic tools, steam cleaners, sprayers, sod cutters, cement mixers and 
other equipment as needed.  Operates heavy equipment such as a sandblaster, man lift, jackhammer, 
welder, bobcat front-end loader, tractor, compactor and occasionally a polecat or an aerial bucket truck.  
Conducts visual inspections of turf and trees to determine corrective action necessary to alleviate any 
problems.  During inclement weather, shovels snow and lays salt on sidewalks as needed.  Posts the  
reservations of park permits. 
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 

Graduation from high school or GED equivalent preferred with some experience in grounds 
maintenance, landscaping work and general facilities maintenance preferred. 

 
Knowledge, Skills, and Abilities: 
 
(A) Working knowledge of equipment, materials and supplies used in turf irrigation maintenance and 

landscaping, construction and maintenance of parks, grounds, and related facilities. 
(B) Working knowledge of basic water hydraulics, turf, soil and tree water requirements. 
(C) Knowledge of pesticides/herbicide sprays used in the control of common insects, rodents and weeds. 
(D) Basic knowledge of carpentry, concrete, and painting practices. 
(E) Ability to understand basic dynamics of landscape irrigation systems.  
(F) Ability to work at heights greater than 15 feet utilizing aerial bucket truck or polecat. 
(G) Ability to learn and identify common landscape plants and pests. 
(H) Ability to work independently and to complete daily activities according to work     
            schedule. 
(I) Ability to effectively communicate orally and in writing.   
(J) Ability to understand and follow written and oral instructions. 
(K) Ability to establish and maintain effective working relationships with Parks, Recreation, & Community 

Affairs personnel, Street maintenance personnel, and general public. 

LICENSING AND CERTIFICATIONS 
 
(A) Valid state issued driver’s license. 
(B) Ability to obtain and maintain New Mexico Department of Agriculture Pesticide Applicator’s 

License. 
 
 



 
 
 
 
 
 
 

 
Apply: Human Resources Department 

City of Hobbs 
200 E. Broadway 
Hobbs, NM 88240 

Voice: (575) 397-9230       FAX: (575) 397-9212 
Apply online at: www.governmentjobs.com 

 
 

AN EQUAL OPPORTUNITY EMPLOYER \ SMOKE & DRUG FREE WORKPLACE 
 

Seasonal Trail Maintenance Worker #883 
Seasonal - Golf 

$12.32 per hour to $14.17 per hour (DOE) (Hiring Range) 
$12.32 per hour to $19.65 per hour (Full Range) 

SHIFT: 6:00 a.m. to 2:00 p.m. – Monday thru Friday; some weekends; shifts vary. 
POSTED:  October 27, 2016 – Position will remain open until filled and may close any time 5 days after the posting date. 

 

ESSENTIAL DUTIES 

 
Maintains grounds for the golf course to include putting greens, tees, fairways, roughs, bunkers, open space 
areas, and other related areas.  Performs duties such as mowing, weed eating, edging, seeding, fertilizing, 
aerating, and applying pesticides, herbicides, and fungicides.  Plants turf, trees, shrubs, and flowers.  Prunes 
trees and disposes of large branches.  Weed eats around fence lines, tee boxes, and sand bunkers.  
Maintains and cleans sand bunkers.  Inspects, washes and maintains ball washers, drinking fountains, 
cleans bathrooms and replenishes supplies.  Assists in the maintenance of sprinkler systems and the repair 
and installation of sprinkler lines and heads.  Assists with laying cement and cement repair, basic plumbing, 
carpentry, landscaping and painting.  Assists in the construction of new facilities, including clearing, grading, 
drainage, plantings and foundation work.  Conducts visual inspections of golf course turf and trees to 
determine corrective action necessary to alleviate any problems.  Performs routine cleaning and 
maintenance for assigned equipment.  Operates various types of  mowers, weed eaters, edgers, blowers,  
hand tools, sprayers, sod cutters, chain saws, sprayers, trencher, a cement mixer and other equipment as 
needed.  Operates heavy equipment such as a welder and cutting torch, front-end loader, forklift, and a 
backhoe.  Operates tractors of various sizes and weight in loading, hauling and unloading of various 
equipment and supplies.  During winter months, performs preventative maintenance on golf course facilities 
and equipment as needed. 
 
PREFERRED MINIMUM QUALIFICATIONS 
 
Education and Experience: 
 

Graduation from high school or GED equivalent required with experience in grounds maintenance 
and landscaping work preferred. Experience in turfgrass or maintenance operations can be 
substituted in lieu of education requirements. 

 
Knowledge, Skills, and Abilities: 
 
(A) Working knowledge of equipment, materials and supplies used in golf course turf irrigation 

maintenance and landscaping, and related facilities. 
(B) Working knowledge of basic water hydraulics, turf, soil and tree water requirements. 
(C) Knowledge of pesticides/herbicide sprays used in the control of common insects, rodents and weed 

pests. 
(D) Basic knowledge of carpentry, plumbing, electrical, concrete, and painting practices. 
(E) Ability to understand the dynamics of landscape irrigation systems.  
(F) Ability to work independently and to complete daily activities according to work schedule.  
(G) Ability to effectively communicate orally.   
(H) Ability to understand, follow and transmit written and oral instructions. 
(I) Ability to establish and maintain effective working relationships with Utilities personnel, General 

Services personnel, Parks and Recreation personnel, Golf Course personnel, and general public. 
 
LICENSING AND CERTIFICATIONS 
 
(A) Valid state issued driver’s license. 
(B) Ability to obtain and maintain New Mexico Department of Agriculture Pesticide Applicator’s License. 

 
 


